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EMPLOYMENT CONDITIONS

A. Definitions
Administrators and Directors are Western employees required to hold
qualifications and/or certification as specified in the job description and are
excluded from the teacher bargaining unit. Hence forth, within this document,
the term administrator will be used to identify both groups. The salary scale on
the last page will identify which individuals are termed administrators and which
are termed directors.

B. Accounting for Time Worked
Each administrator is contracted for a specific number of “work days” between July 1
and June 30. The Superintendent will work with each administrator to establish a daily
and yearly schedule to complete all necessary professional duties. (Days worked
calendar)

Generally, the administrator’s year is considered to be the school year plus additional
days as approved on the contract with the School Board. The planned schedule for
completing the work days will be submitted to the Superintendent. Emergencies will be
dealt with on an individual basis by the Superintendent.

C. Pay Dates
Administrators’ salaries will be divided by the number of pays selected by the
administrator. The School Corporation will not pay any employee ahead of time.

D. Expense Reimbursement
All reimbursement for expenses must be authorized by the School Board in advance.

Mileage allowance is a budget limit for reimbursable automobile miles for necessary
travel. Payment shall be made when a mileage claim is submitted to the Corporation
Treasurer at the rate set by the School Board.

During the 2025-2026 fiscal year, 260-day administrative employees who are
granted a mileage allowance for district-related travel will be reimbursed in
accordance with Board policy and procedures. Any unused or unclaimed portion of
the allowance as of June 30, 2026 will be paid to the employee on the next regular
payroll after that date. This provision does not apply to KASEC personnel or to
employees who are assigned a corporation vehicle.

I. FRINGE BENEFITS

A. Administrators will receive all fringe benefits granted to teachers plus any additions
authorized by the School Board. The Corporation will pay the eligible retirement
percentage based on hire date to the State Teacher Retirement Fund (INPRS).

B. Vacation Days
It is expected that administrators may use their authorized personal leave days as
vacation days with proper notification to the Superintendent. Twelve-month
administrators will receive paid vacation. The Superintendent, Assistant



Superintendent, Director of Finance, and the Kokomo Area Special Education Director
will receive four (4) weeks. 260 day contract administrators shall have the option to
sell five (5) days of accrued but unused vacation leave each school year at a per diem
rate which is the annual base salary paid pursuant to the agreement divided by 260.

C. Personal Business Leave
Directors who work 260 days shall be granted up to four (4) days of leave, accumulative to
six (6) and all other directors will be granted three (3) days, accumulative to four (4) for
personal business that cannot be conducted at a time other than a work day. Unused
Personal Business Leave days at the end of a school year will be transferred to accumulated
Sick Leave within the maximum.

D. Insurance

1. Administrators will receive medical/dental insurance premium contributions by the
School Board as outlined in the 2025-2026 teachers’ contract.

2. Plan A or B health insurance as provided for teachers.

3. $100,000 term life insurance with AD & D.

4. Cancer Care insurance with family coverage.

5. Long-term disability insurance for two-thirds (2/3) of salary up to a maximum
benefit of $3,500 per month.

6. Short-term disability

7. HSA Contribution of $750.00 per year as per the 2025-2026 Teachers’ Master
Agreement.

E. Membership Dues
One corporate or institutional professional organization with possible state and national
affiliation will be paid by the Western School Corporation with prior approval by the
Superintendent.

F. Sick Leave
230 - 260 day employees: Fourteen (14) combined sick/family illness days
220 - 229 day employees: Twelve (12) combined sick/family illness days
200 — 219 day employees: Eleven (11) combined sick/family illness days

G. Holidays

Ten (10) Paid Holidays are granted to 260 day personnel only
Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

New Year’s Eve

New Year’s Day

Good Friday

Memorial Day



H. Retirement

> PERF (Public Employees Retirement Fund) or TRF (Teachers Retirement Fund) paid
by Western School Corporation

> Each year the School Corporation shall pay two point seventy five percent
(2.75%) of the administrator’s contract salary to the administrator’s 401(a) plan.
This account will be immediately vested. School contributions will be paid at the
end of the school year. Any administrator who leaves the school corporation
prior to the completion of the school year forfeits the contribution on a prorated
amount.

Ten (10) Paid Holidays are granted to 260 day personnel only
Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

New Year’s Eve

New Year’s Day

Good Friday

Memorial Day

Il. SALARIES, DAYS, TERM, MILEAGE

A. SALARY ADJUSTMENT FOR THE 2025-2026 SCHOOL YEAR
1. Eligibility: In order to be eligible for a pay increase, the Administrator must not have
received an evaluation rating of Needs Improvement or Ineffective on his/her
evaluation for the previous school year. Administrators who received an evaluation
rating of Needs Improvement or Ineffective are not eligible to receive any
compensation increase.

2.2025-2026 Compensation
a. An Administrator who meets the eligibility requirement for a compensation
increase will receive a 3.39% increase.
b. The 3.39% increase is applied to the Administrator’s 2024-2025
Compensation.



Position Salary Days Term Mileage Term
Superintendent (A) $146,096 260 June 30, 2028 $2,000 3 yrs.
Assistant Superintendent (A) $119,125 260 June 30, 2027 $2.000 2 yrs.
Director of Exceptional $87,882 260 June 30, 2027 2 yrs.
Learners (A) $1,000
Director of Finance (A) $101,144 260 June 30, 2027 $1,000 2 yrs.
High School Principal (A) $129,108 220 June 30, 2027 $688 2 yrs.
High School Assistant $86,592 210 June 30, 2027 2 yrs.
Principal (A) $375
Middle School Principal $103,346 220 June 30, 2027 2 yrs.
(A) $438
Middle School Assistant $84,286 200 June 30, 2027 2 yrs.
Principal (A) $375
Intermediate Principal (A) $110,752 220 June 30, 2027 $438 2 yrs.
Intermediate Assistant $77,543 195 June 30, 2027 2 yrs.
Principal (A) $313
Primary Principal (A) $99,548 220 June 30, 2027 $438 2 yrs.
Primary Assistant Principal $79,870 195 June 30, 2027 2 yrs.
(A) $313
KASEC Director of Special $127,813 260 June 30, 2027 2 yrs.
Education (A) $2,500
KASEC Assistant Director of $99,434 205 June 30, 2027 2 yrs.
Special Education (A) $2,500
Food Service Director (D) $77,046 200 June 30, 2027 $500 2 yrs.
Technology Director (D) $102,070 260 June 30, 2027 $438 2 yrs.
Athletic Director (D) $94,918 220 June 30, 2027 $2,500 2 yrs.
Maintenance Director (D) $79,210 260 June 30, 2027 4438 2yrs.

*New Hire or Position — Salary will remain the same for the 2025-2026 school year.
(A) - Administrator
(D) - Director



